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Remit

• EDI and the BAOMS policy

• MWRES reports

• The zero tolerance approach

• Update on Manels

• Update on our current work

• Sexual misconduct in surgery

• Increasing support and inclusion of SAS grades 
in BAOMS

• Promoting EDI values and transparency of 
processes across committees we engage with



My role as an EDI Champion

• Highlight the issues of EDI in OMFS/BAOMS

• Promote need for change

• Help tackle ingrained behaviours

• Change the narrative from ‘must we?’ to ‘we have and should’

• Liaise with BAOMS media team to post relevant material on social 
media and issue position statements



Equality Act 2010

• It covers discrimination on the basis of age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and 
maternity, race, religion and/or belief, sex or sexual orientation.

• Does not cover issues with neurodiversity.





BAOMS EDI Strategy







MWRES Report 2015 and 2022 

• The NHS Equality and Diversity Council announced on 31 July 2014 
that it had agreed action to ensure employees from black and 
minority ethnic (BME) backgrounds have equal access to career 
opportunities and receive fair treatment in the workplace.

• Bullying and harrasement of doctors are more if you come from an 
ethnic minority (MWRES Indicator 6)

https://www.england.nhs.uk/about/gov/equality-hub/edc/








Sexual Misconduct in Surgery

• Work undertaken by Carrie Newlands/Women In Surgery

• Set up a group called Working Party for Sexual Misconduct in Surgery



Why the need? 

• #metoo, in so many areas, entertainment, Hollywood, politics…..

• Areas with power mismatch and under representation of women.

• Surgery - 14 % of consultants in the UK are women.

• Under-represented in positions authority in surgery.

• 68% Med Students Trainees 33% to Surgical Consultants 14%

• Do we know how many women have not entered, or have left a 
surgical career as a result of SMS? 



“Everyone is dismayed, sorry or angry but no-one 
is shocked”

WE ALL know who these people are……….

HERE IS A LINK TO THE SURVEY FOR THOSE FROM THE CURRENT OR 
FORMER SURGICAL WORKFORCE TO SHARE THEIR VIEWS OR 
EXPERIENCES OF SEXUAL MISCONDUCT 

wpsms.org.uk



The Lost tribe

• Scoping session with recent SAS grade representatives

• Strong feeling of lack of inclusion within departments (and within 
BAOMS)

• Feeling of not belonging with either BAOS or BAOMS

• Representation on BAOMS Council



Promoting 
EDI and 
transparency 
of process

• Reducing unconscious bias

• Big strategy to make this a process for 
recruitment



EDI
What is it

The Manel Issue – EACMFS 2022 were contacted about the gender disparity of key note speakers
They have agreed to increase by 5% after discussion at AGM
ENTUK and Women in ENT (WENTS)  have issued a position statement on manels – and started creation of a ‘speaker’ bank



Impact of EDI



What should 
we do next


